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2025 ££ 10 A 28 H, HEAEFEHAITHE ([F8]) —mHESLEHRT (WCE]). £
BRMFEESEHORNNENRSEL, SEEEEMESRIERBRIRERBIIHE
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ZInaR (FTRERER: EE8ESRFEFIESNIREAR) IERSEY, EErE
BERED, ASBNERETEEA, UK 3ST%NESSEMETIHEE, & 2018 Fi35E
EIER?,

RELER 530 (USsMABEATETRHE, FRUDERTSRERERE. LEREXE
[EEANEL, irIEs40% VOICES 1B58, &iE:

o FIERFERIAVITEEM (Visible acceptance to break the glass ceiling)

o BIMMIREESIEZR 4 (Open family support systems)

o IBARTIEEREEMUIERRNE (Infrastructure for work-life agility)

o AIEEHRIEAMEBRAISZIL (Culture of entrepreneurship and meritocracy)

o FEHEFHERIER (Equitable education) &

o (BEBEONLRLIBIE (Safety that fosters confidence) .
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2 Gender diversity in the Hong Kong Financial Services Sector: Moving from conversation to

action,
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RME, LARE L ATSREGRSHEEENR B TEERMERI M, EEEEREMIKE
NEFEZ TS EAREREMERITES.
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EEREEEARSBARPERIERRERS T (B4, GETEEHEESMEN, B
PEELRBRRR, BRTEANEEESERAL. BERRRSEBEUERAISEREY
SHAREENIESHY), EREREIRIEE BT, |

AT RERERIRERERREE
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BHEZFENAG
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SN2 WCE THE WOMENS
7INS FOUNDATION

IBRESETHERERNTT: (BB ERERIENA, R /RETEERR
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https.//kpmg.com/cn/en/home/insights/2025/10/tipping-the-scale.html
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Rib. BB, BE. KE. R, . @M. BN B0, i, SIE. B, BExR. BEiE.

B 558, L8 BE ORI B KR X2 iz EH. B, Ak 8. &8
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AR R BB ETINE PRI ESETRIS . 2012 &, EREMRIIASEHISER
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