TWF Connect: Let’s Boldly Reframe How We Support Working
Parents

If you can't read this mail, click
here.

Dear TWF friends

Let’s Boldly Reframe How We Support Working Parents
“When we portray opting out as a simple matter of "choice," we ignore the systematic
problems that make combining work and motherhood so difficult.” – Emily Matchar,
author
As we approach Mother’s Day, it is fitting to look at mothers’ contributions and explore
the impact of the challenging, ever-evolving work and childcare landscape under COVID19. With the wholesale impact of COVID-19 on women and girls, it’s time to boldly
reframe our approach to supporting working mothers and parents.
A few days ago, Oxfam International released a report that revealed the COVID-19 cost
for women as at least $800 billion in lost income in 2020, largely attributed to increased
care responsibilities. Women are spending 7 hours more a week engaged in childcare
than men. Perhaps it’s unsurprising then that 26% of mothers say they dropped out of
the workforce during the pandemic due to lack of childcare. These issues are often
intensified for single mothers, those from minority backgrounds and for mothers working
in low-paying jobs.
In Hong Kong, about 12% of households rely on Foreign Domestic Workers to manage
household responsibilities, who often perform the invaluable role of caregiver, many of
whom are themselves parents and face their own challenges. This enables a greater
proportion of mothers to enter into the workforce than would otherwise be possible, but
it is not an option available to most families. In the workplace, we know there is a
motherhood penalty and while we welcome updates next month to the discrimination
ordinances that will strengthen protections for breastfeeding mothers against
discrimination or victimisation, we must be bolder and broader and aim for a
comprehensive infrastructure that supports working mothers and all parents.
The pandemic has given us the unique opportunity to leverage the visibility of workfamily disconnect to push forward policies that contribute to an environment that
enables parents, particularly mothers, to thrive at work. To do that, we must reframe
our thinking to view childcare solutions as essential to business.

Read More

PROGRAMME UPDATE
30% Club - Investing for Gender
Diversity
As part of TWF & 30% Club HK Boardroom
Series, we hosted a virtual panel on
'Investing for Gender Diversity' in
collaboration with Bloomberg’s Women’s
Buy-side network on May 4.
Our esteemed panellists Mark Konyn | AIA
and Nasrine Ghozali | Oasis Management
& 30% Club HK S.C. member, discussed
key topics in relation to governance, ESG
and the investor perspective on board
diversity. Moderated by Sophie
Kamaruddin | Bloomberg, the dialogue

placed this very important topic within the
context of issues we want to tackle as we
navigate out of COVID-19.
Thank you to our sponsors Standard
Chartered Bank, Bloomberg, KPMG and
Swire Group for making this possible.

IN THE COMMUNITY
#SheMeansBusiness: Mother's
Day Panel Discussion
TWF is pleased to support an upcoming
Mother's Day panel event with
#SheMeansBusiness partners Facebook
and Jervois One. Maggie Fu | ShangChing, Jada Poon | Jada Poon
Photography, and Melissa Lau | Facebook,
moderated by Karen Cheng I Radio / TV
programme host, will discuss how they
strike a balance between work and family,
and how they establish a self-care routine
in their busy schedules.
Date: Friday, May 7
Time: 1.00-2.00pm
Language: Cantonese
Watch Live on the following Facebook
pages:
TWF, Jervois One or Facebook

Mother's Festival
TWF is pleased to support JCI Hong Kong
Jayceette's Mother's Festival as part of
their "Care & Dare 2021: Stand by Moms,
Always" project. The three-day workshop
aims to encourage mothers' productivity,
well-being, and personal development by
focusing on increasing retention in the
workforce; re-energising physically and
mentally; and rediscovering ways to
manage relationships. We encourage
mothers to join them on May 16, 23 and
30. The workshops will be conducted in
Cantonese.
Sign up here!

Female Financial Power Panel
Discussion
TWF is pleased to support "Female
Financial Power" as part of the
StartMeUpHK Festival's Female Funding
Fair. This panel discussion brings together
organisations that empower women at
various stages of life to discuss how
financial empowerment can drive gender
equality and create strong role models.
Monday, May 24
4.00-5.00pm
Sign up here

Employment Study Conducted by
HKU – Volunteers Needed!
TWF is pleased to support a study
conducted by the University of Hong Kong
around employment. If you are a resident
of Hong Kong aged 15 years old and
above, we encourage you to register your
interest to participate. Your potential
participation will help to provide valuable
information on the considerations and
difficulties of people choosing whether or

not to work, which could inform future
policy-making. You may be eligible for
incentives by participating.
Find out more and register your interest
here: English and Chinese. Please contact
Ines Huynh with any questions:
ihuynh@hku.hk.

OPENING AT TWF
Director of Pipeline Initiatives
TWF is seeking a full-time Director of Pipeline Initiatives to join its dynamic executive
team to plan and execute its Pipeline initiatives and programmes. Applications should be
received by May 14, 2021.
Apply Now!

WHAT WE'RE READING
Gender Equality
- Talking to family about raising your child without gender stereotypes (ABC)
- Berkshire shareholders reject climate change, diversity proposals that Buffett opposed
(Reuters)
- Gender Equality In Travel Industry Becomes Key Focus At 2021 Global Tourism Summit
(Forbes)
- ‘Careers have no gender’, connect girls to tech, for a brighter future UN urges (UN
News)
- More than 60% in Japan say gender equality remains elusive, survey finds (Japan
Times)
- Brilliance Knows No Gender: Eliminating Bias In Chatbot Development (Forbes)
- The European Super League could have been very problematic for women's football here's why (WEF)
Sexual Violence & Harassment
- 性暴力「幸」存者 以物說故事充權（Ming Pao）
- Hollywood kicked off #MeToo. Now SAG-AFTRA is making it easier for union members to
report sexual harassment (Fortune)
- ‘Sexual predator’: actor Noel Clarke accused of groping, harassment and bullying by 20
women (Guardian)
- Female journalists facing growing online attacks: UNESCO (Aljazeera)
Board Diversity
- Be Ready for More Corporate Governance Measures in Hong Kong by 1 January 2022
(Mayer Brown)
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