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1 https://www.reuters.com/business/sustainable-business/women-make-up-40-boards-top-uk-companies-
first-time-2023-02-28/ (percentage referenced: FTSE-100)

2 https://www.japantimes.co.jp/news/2023/06/07/business/corporate-business/hong-kong-oldest-
companies-gender-diversity/ (percentage referenced: S&P 500)

3 https://www.aicd.com.au/content/dam/aicd/pdf/news-media/research/2023/gender-diversity-report-g1-
march-2023-web.pdf (percentage referenced: ASX 100)

4 h https://www.sc.com.my/resources/media/media-release/sc-releases-annual-report-2022-aob-annual-
report-2022-and-capital-market-stability-review-2022 (percentage referenced: FTSE Bursa Malaysia Top 100)
5 https://www.councilforboarddiversity.sg/resources/latest-statistics/ (percentage referenced: SGX 100)
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