
Message from the CEO

Dear TWF Friends,

2018 was challenging yet hopeful year for gender equality. From the explosive global #MeToo 
movement to address sexual assault and sexual harassment to more incremental improvements here 
in Hong Kong –increased maternity and paternity leave and mandatory board diversity policies for 
listed companies, among them. We are proud to have collaborated with others in the community to 
contribute towards progressing on these issues, and thank you to each and every one of you who has 
supported our critical work. We can’t wait to see what we can achieve together in 2019.

Best,

Fiona Nott
CEO, The Women’s Foundation 

Message from our Honorary Patron

Dear Friends,

It has been my honour to be Patron of The Women’s Foundation since 2012. The remarkable expansion of 
the Foundation’s services, since its establishment in 2004, is a tribute to all concerned: including sponsors, 
management and staff and the host of volunteers who make an invaluable contribution as mentors, 
teachers and activists. The Foundation continues the important work of building a Hong Kong in which 
women and girls have the opportunity, support and resources to thrive and achieve their true potential.

Best,

The Honourable Anson Chan GBM GCMG CBE JP
Former Chief Secretary for Administration, HKSAR

Message from our Board Chair

Dear TWF Friends,

The positive impact of engaging men as supporters and drivers of positive change for gender equality is 
indisputable. This is why we were thrilled to launch our Male Allies Initiative this year, with over 100 male 
business leaders involved in the pilot. To accelerate our progress, we will continue to disrupt stereotypes, 
test innovative ideas, and collaborate with passionate organisations and individuals who will join us in 
finding creative solutions and models to build a gender equal Hong Kong.

Best,

Susan Hutchison
Board Chair, The Women’s Foundation

Best,

Susan Hutchison

2018



Who We Are & What We Do

In 2004, a group of like-minded women and men identified the need for a new organisation to 
serve as a platform for women’s issues in Hong Kong. The Women’s Foundation was thus 

launched, modelled on the best similar organisations around the world. The core elements of 
our model can be distilled down to action based on empirical research, rigorous impact 

assessment and leveraging collaborations with academia, businesses, the Government and other 
NGOs to drive change. Today, TWF is the leading catalyst in Hong Kong for collaborative efforts 
to drive women’s and girls’ advancement. We aspire to conduct ground-breaking research and 

run impactful and innovative community programmes and we engage in education and advocacy 
in the pursuit of three main goals:

Community Impact

To date, we’ve touched the lives of 15,000 mainly underprivileged teens, their parents 
and teachers through gender awareness and leadership programmes for teens, and our 
life skills programmes for adolescent girls and boys. Over 2500 girls and teachers are 
embracing STEM subjects and careers through our Girls Go Tech Programme. Our 
community programmes have benefited over 300 marginalised women including single 
mothers, domestic violence survivors, women with disabilities, low income women, 
women arrivals from the Mainland, ethnic minority women and foreign domestic 
workers. We have also helped more than 1000 professional women by placing them in 
effective mentoring relationships and a highly structured programme focused on 
professional and personal development for women executives. Nothing makes us more 
proud and more determined when we witness the transformations that occur when 
women and girls start to believe they can walk through any door, sit any table, have any 
job and any life that they want.

Challenging gender stereotypes Empowering women in poverty Advancing women leaders



FINANCIAL HIGHLIGHTS



COMMUNITY PROGRAMMES
Our Community Programmes aim to create positive and measurable change for women’s economic self-reliance and youth empowerment through the 

implementation of sustainable programmes and initiatives.

T.E.E.N. PROGRAMME

Launched in 2010, our T.E.E.N. (Talent, Empowerment, Equality and Networking) Programme provides 
leadership and diversity training to underprivileged youth who would not otherwise enjoy the same 
educational, vocational and inspirational experience, opportunities and exposure. The highly intensive 
programme spanning the course of 12 months targets boys and girls with high need and high potential aged 
13 to 15 – the critical age at which habits and personality traits are formed, self- esteem is developed and 
decisions are made for the future.

Upon completion of the Programme, the TEENs are invited to become TEEN Alumni to further the T.E.E.N. 
Programme and prolong the programme’s impacts. The TEEN Alumni Programme provides additional 
leadership, gender awareness and diversity training to our graduating TEENs, in order to continue 
supporting and encouraging them on their journey to become inspiring future leaders.

PROGRAMME GOALS
LEADERSHIP – We aim to provide leadership training for underprivileged TEENs who would not otherwise 
enjoy the same educational, inspirational and vocational experience and opportunities

AWARENESS – We aim to foster a generation of leaders who are aware of broader gender issues and 
would bring about wider social changes to challenge gender stereotypes through their understanding of 
gender equality

STATISTICS
In 2018, our participants underwent 66 days of training and 36 different activities. 45 TEENs, who were 
junior secondary school students from low income districts like Kwai Tsing and Sham Shui Po, of our 
current cohort of TEENs, were selected based on their leadership potential and degree of commitment. The 
TEENs were mentored by 15 undergraduate Big Brothers & Sisters (BBS) – five of whom were TEENs from 
the first four cohorts of the Programme.

TESTIMONIAL
“Before joining the T.E.E.N. Programme, I was afraid of being rejected because I joined the Programme 
without company. I was reluctant to step out of my comfort zone to participate in the beginning. However, I 
gradually stepped up to lead the group and gained valuable friendships from the Programme. I became more 
confident and willing to try new attempts. I am also more interested in local communities’ issues now. I 
made a huge breakthrough.”

Jessica, T.E.E.N. Programme participant 2017-18

“Through different activities, I realised that there are many people in the society who need help and care. 
The Programme taught me that “Action speaks louder than words”, and we should take further steps with 
real action. I also learnt how to observe, taking advice and expressing appreciation to others. I recognised 
how these attitudes could help raise the team spirit and make a team even better.”

Shirley, T.E.E.N. Programme participant 2017-18

GIRLS GO TECH PROGRAMME

GGT School Programme
The Girls Go Tech School Programme has benefitted over 2,000 students and their teachers from 15 under 
resourced secondary schools since 2015. The Programme aims to empower female junior secondary 
students from underprivileged schools by providing them with coding and digital literacy foundational skills, 
and encouraging them to pursue STEM-related careers.

2018 is our fourth year of this Programme and TWF continued to offer comprehensive training comprising 
coding, design and hands-on experience for 200 underprivileged female students (Form 1-2) from five 
participating schools. During the intensive three-day Coding Workshops, students were taught how to use 
basic coding blocks to design and create house models installed with smart living devices powered by 
Micro:bit. After completing the workshops, the students had the opportunity to participate the follow-up 
workshop to learn digital video editing, and simple animations, company visits, inspirational career talks, 
meeting with female role models, and inter-school activities.

According to the interim results of the impact assessment of the Programme (2017-18) by our independent 
evaluator, City University of Hong Kong, the GGT Programme effectively created sustainable impacts by 
increasing our participants’ self-efficacy and confidence in STEM. GGT participants’ soft skills like analytical 



skills, communications skills, creative mind sets, and understanding of ICT-related gender stereotype were 
significantly enhanced. To sustain the Programme’s impact, we have been preparing GGT Alumni Programme 
to be launched in 2018-19.

PROGRAMME GOALS
ENCOURAGE – Encourage girls to pursue STEM subjects and career pathways
EXPOSE – Expose girls to opportunities and resources to develop an interest or skills in technology
EMPOWER – Empower deprived girls to create positive attitude shifts and increase confidence around 
technology

TESTIMONIAL
“Through this activity, I learnt how to work with others, and enriched my coding knowledge.” 

Participant, Holy Trinity College

“Many people believe that boys are better at computer programming and that girls are weaker in this area. 
But I don’t think this is true. I believe if you like the subject you will make the effort to learn it and will 
eventually master it.”

Participant, Kit Sam Lam Bing Yim Secondary School

“At the beginning, I thought I was not able to make a house model with smart living devices, and I was 
neither interested in nor good at coding. After the workshop, I was amazed that I made an ‘air conditioner’, 
and my interest in coding is growing.”

Participant, Munsang College (Hong Kong Island)

GGT Alumni Programme
Having the successful experience of running the GGT School Programme, not only did we identify the key 
elements of running successful STEM initiatives in secondary schools in Hong Kong, we also felt the pressing 
need for a platform to sustain girls’ interest in STEM through the collaborative efforts of the community. 
Therefore, we have been preparing to launch a brand new element, the GGT Alumni Programme, to 
strengthen the Programme’s sustainability.

All past GGT participants will be invited to join the Alumni Programme. Through the self-learning platform, 
alumni can expand their coding skills and knowledge in STEM-related initiatives. This Programme will enable 
a teachers, corporates and related stakeholders to share resources and ideas on the platform. In the long 
run, it will become a hub for STEM education, in which everyone can share and exchange ideas by uploading 
curriculum and best practices. Students and teachers will be able to receive continued support from diverse 
stakeholders in the STEM education community.

GGT alumni will also enjoy further exposure to STEM via on-going face-to-face activities such as training 
workshops/hackathons, visits to STEM-related companies, meeting with female role models, work 
shadowing and overseas exchange opportunities, which enable alumni to have first-hand experience on the 
transformative power of technology. Evolving from the School Programme to the Alumni Programme, we 
intend to build a more sustainable model to engage students, teachers and key stakeholders.

We are grateful for having our independent evaluator, City University of Hong Kong, continuing to work 
with us on the impact assessment of this programme.

FINANCIAL LITERACY & EMPLOYABILITY TRAINING 
PROGRAMME

TWF’s Financial Literacy Programme for marginalised women was launched in 2011. This was followed by 
our Employability Training Programme which launched in 2014. In the extended Programme, the participants 
are further equipped with employability and life skills in addition to financial literacy training. With this 
holistic, high touch and personalised approach to empowerment, we aim at empowering the marginalised 
women participants to achieve greater economic self-reliance and thus allowing them to achieve a better 
quality of life for themselves and their families.

In the first part of this extended Programme, participants receive financial literacy training including 
personal financial planning, goal setting and time management, negotiation and parenting skills, and growing 
community resources. In the second part, they take part in pre-employment preparation workshops which 
comprise positive mindset training, job search skills and work etiquette.  They are then exposed to 
employment opportunities according to their individual needs and circumstances. The marginalised 
communities we have helped through the Programme include CSSA recipients, domestic violence victims, 
ethnic minorities, migrant women, new arrivals from the Mainland, single mothers, and women with 
disabilities.

PROGRAMME GOALS
ENABLE – Enable women to have more control over their finances and make better life choices for 
themselves and their families



EMPOWER – Build soft skills in marginalised women to help them gain self-confidence and pursue personal 
and professional goals beyond their original expectations
EMPLOY – Equip marginalised women with the skills and opportunities to seek a variety of sustainable 
employment options

STATISTICS
By the end of 2018, the Programme delivered nearly 930 hours of training and reached 355 direct 
beneficiaries with many other indirect recipients of the Programme including family and friends as well as 
their communities.

SCHOLARSHIPS

Through our scholarship programmes, TWF is supporting deserving Hong Kong individuals to pursue their 
dreams. We feel privileged and humbled that our scholarships are changing young lives in a very 
fundamental way and empowering our recipients to pursue further studies in STEM and Gender Studies, 
both in Hong Kong and abroad.

University of Cambridge

TWF’s Scholarship Scheme supports Hong Kong students to pursue the M.Phil in Gender Studies at the 
University of Cambridge.

2018 recipient: Kylie Chui Yee Lui

WISE (Women in Science and Engineering) Scholarships

TWF is supporting the WISE scholarships offered by the Hong Kong University of Science and Technology 
which encourages female students to pursue STEM (science, technology, engineering and mathematics) 
subjects at university.

2018 recipients: Yun-ju Wu, Felicia Agatha, Cheng-hsin Wuu, Yunan Lu, Handi Yang, Zheqing Yu, Zili Tang and 
Shekh Shermin Jahan Ananna



PIPELINE INITIATIVES
Our Pipeline Initiatives aim to increase the number of women leaders in the workplace.

30% CLUB HK

2018 has been a notable year for the 30% Club Hong Kong Chapter. To raise public awareness about the 
lack of women on boards, we released a light-hearted video, “Flipping the Script”, featuring three 
prominent female business leaders from Hong Kong, including 30% Club HK Chair, Irene Lee. The 
campaign, inspired by the original AICD & 30% Club Australia version, highlights the stereotypes and 
bias-loaded questions women often face during interviews for board positions. With only 13.5%* of board 
positions currently held by women in HK, this video calls for action on this pressing issue. The video has 
hit about 34,000 combined views so far across various social media channels, also demonstrating the value 
of learning from each other within the 30% Club network.

Following that we have hosted a series of high-level lunches with company directors in Hong Kong as well 
as our annual flagship Boardroom Lunch in September for the sixth consecutive year. This event brings 
together 200 of Hong Kong’s most established business leaders including board directors, C-level 
executives and executive search firms to connect with our network of board-aspiring and board-ready 
women in simulated boardroom discussions.

To provide a more sustained and results-focused programme for these women, we launched the 
Boardroom Series for Women Leaders. The series comprises educational workshops and panel discussions 
to build the pipeline of women – connecting them to the right people and equipping them with the skills 
necessary to transition to the boardroom.

Finally, to push the 30% Club agenda forward, members of our Steering Committee have established the 
Board Diversity Investor Initiative to gather HK-based investors together to improve gender diversity by 
pledging to engage with investee companies and hold them accountable on their diversity policies.

As we look to the year ahead, we’re excited to continue developing these initiatives to work towards our 
goal of 20% female representation on HK boards by 2020. Alongside this goal, we will continue to work 
with regulators, professional firms and listed companies to advance board gender diversity as well as call 
for the Hong Kong Exchanges and Clearing to make broad reforms to the Listing Rules including setting 
gender diversity targets at board and management level; setting measurable objectives to achieve their 
goals; and requiring accountability through regular and transparent reporting to the market.

*number as of July 2019

MALE ALLIES

TWF Male Allies recruit men who, as individuals as well as representatives of their companies, commit to 
driving gender equality and inclusion in Hong Kong. We conduct research, share insights and best practice, 
and improve policies and training within our companies. Each Male Ally signs up to an action plan for (i) 
institutional changes to improve gender diversity that reflect where his organisation is in terms of gender 
balance and the organisation culture and readiness to embrace change, and (ii) personal actions to drive 
gender diversity.

TWF launched Male Allies in September 2018 as a mutually supportive, mutually reinforcing and 
knowledge sharing network, the first of its kind in Hong Kong. It quickly gained momentum and we closed 
the cycle with 142 men across 40 corporate partners. The response from the public and media has been 
fantastic – our male allies have taken part in talks and interviews across the city. This shows us that it was 
the right time to do this and urgently needed.In 2018, we focused on three interacting pillars: awareness, 
diversity and inclusion.

AWARENESS
Draw attention to issues such as: under-representation of women in decision and policy making, leadership 
positions and board roles. Bring up challenges women commonly face in the workplace and at home, raise 
awareness around unconscious biases, daily habits, through shared content and events. We wanted to read 
and look at ways of listening to what would make a positive difference to women and as a consequence to 
everyone. To conduct research and make data-driven cases at all levels about the important role that men 
can play.



DIVERSITY
For senior business leaders to focus on their power to make policy change. The diversity piece of 
influencing concrete change within their companies and bring best practice to the group.

INCLUSION
Create a community of men interested in gender diversity; Form a safe-space for men to talk; Achieve 
cultural change where needed by training and empowering men to be active allies and advocates for change. 
Bring Male Ally culture into the DNA of the company culture.

MENTORING PROGRAMME

Through participating in TWF’s highly acclaimed best-in-class Mentoring Programme for Women Leaders, 
participants benefit from personal and professional development through their one-on-one, peer and group 
mentoring journey, which is complemented by a highly structured leadership programme. Our mentors 
benefit from participating in training specifically designed for mentors and enhancing their mentoring, 
coaching and leadership skills. They build a strong and supportive network and give back to the community 
in a meaningful way through sharing their experience with younger women coming through the ranks whilst 
being recognised as a leader. Our protégés benefit from expanding their leadership knowledge and skills 
through professional development training. They enhance their self-confidence, gain insights to be able to 
better tackle issues or challenges in the workplace and build a strong and supportive network. We launched 
the tenth cycle in August 2018 with 100 successful female leaders across different sectors and 100 different 
organisations.

ALUMNI NETWORK

The Mentoring Programme Alumni Network  (MPAN) allows participants to stay connected and engaged 
with the ever-expanding network of inspiring, accomplished and mutually supportive women who are 
former mentors and protégées.

MPAN Objectives:
1) Build a network of cross-company, cross-industry and cross-cohort sponsors through recognising and 
celebrating the contributions and successes of the Mentoring Programme Alumni in their organisations and 
communities
2) Encourage Mentoring Programme Alumni support for TWF initiatives including through increased 
engagement from the donor side
3) Enable Mentoring Programme Alumni to be informed advocates for gender inclusion through engaging 
intellectually with and familiarising them with the progress made in the gender inclusion space and 
continued challenges faced by girls and women in Hong Kong

The Alumni Network includes over 900 members many of whom participate in TWF Mentoring Programme 
Alumni Lean-In circles, regular networking events and the annual Mentoring Programme Alumni Reunion. As 
part of the 2018-2019 cycle, we piloted a mentors-only Lean-in Circle and the network hosted their first 
community engagement activity. Starting from November 2017, we also began distributing a monthly Alumni 
newsletter, to increase engagement and showcase the impact of the Mentoring Programme through the 
success stories of the Alumni.

TECH TALKS

TWF believes it is important for women to have meaningful roles in the development of exciting new fields 
and technology is an integral part of any future job across industries. Despite this, women are largely 
under-represented in tech-related roles and girls are four times less likely to pursue STEM-related degrees 
than boys. This is what prompted our TECH Talks in collaboration with Bloomberg which aims to spotlight 
how technology has transformed our daily lives, and to celebrate women who are contributing to this 
technology revolution in Hong Kong.

Tech Talks included three overarching topics with women experts in their field discussing: the impact of 
on-demand culture on our ever day lives, Fem Tech and the gamification of learning.



BEST PRACTICE GUIDES

TWF’s best practice guides are knowledge-sharing guides for organisational development and HR policies 
to ensure brighter prospects for women in the workplace. In collaboration with our HR Advisory Council, 
they are designed to be highly practical and draw on our birds-eye view of what leading firms are doing to 
attract, retain and promote more women. We have a growing library of Best Practice Guides including 
Success Markers for Effective Women’s Networks, Effective Mentoring Programmes for Women, Effective 
Return to Work Programmes, and Gender-Inclusive Global Mobility Programmes and Success Markers for 
Effective Unconscious Gender Bias Strategies. Looking forward, we are planning more guides around topics 
like creative working arrangements, anti-sexual harassment strategies, and sponsorship of women.

HR ADVISORY COUNCIL

In February 2016, we launched The Women’s Foundation’s HR Advisory Council (HRAC). The council has 
been formed to be a constructive Human Resources focused “think-tank” and sounding board to help TWF 
identify, localise and share HR and D&I best practices and innovative approaches to attract, retain and 
promote women in the workforce. The council comprises a group of experienced senior HR leaders from a 
broad range of industries in Hong Kong. We are particularly grateful to all our HRAC members for their 
help in generating our Best Practice Guides. Discussion in 2018 focused on perceived barriers to women in 
the workplace as well as flexible work arrangements.

#SHEMEANSBUSINESS

The #SheMeansBusiness initiative for female entrepreneurs is an integral part of our partnership with 
Facebook aimed at empowering female entrepreneurs in Hong Kong. In 2018 we held three 
#SheMeansBusiness events together, sharing success stories from female entrepreneurs as well as training 
sessions on social media tools from Facebook.

Entrepreneurship is vital to allowing women to become more economically self-reliant. We want more 
women to start companies and have economic ownership, so that they can benefit, their families can benefit, 
and more jobs are created. We applaud all of female entrepreneurs for whatever stage they are at in your 
entrepreneurial journey for taking a risk and trying out a new venture. In addition to useful digital skills, we 
hope that the workshops and events will allow women to find other like-minded women to connect with 
and support each other in growing their businesses going forward.



SIGNATURE EVENTS
We host over 100 events and workshops per year. To see our full calendar of events, please visit our Past Events page.

https://twfhk.org/past-events
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Tom Morrow
Member, Board of Governors

OUR BOARD

Rachel Cartland
Member, Board of Governors
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Rita Ching
Deputy CEO
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Financial Controller

Fiona Nott
CEO



2019 marks TWF’s 15th anniversary. It also marks my 8th and final year as Honorary Treasurer. As such I 
wanted to take a moment to reflect on some of the quantitative achievements over the last eight years. 
During that period, we have more than trebled annual income from HK$4.85m to HK$15.49m, whilst 
conservatively maintaining around 12 months of operating expenses in reserve to ensure the continuity and 
consistency of our operations and programmes. We have also doubled the size of the full-time staff from 11 
to 22 people. Our dedicated core team continues to be completed by a huge network of wonderful 
volunteers from interns, big brothers and sisters, steering committee members, staff at supporting 
corporates and fellow board members.

Our motto to Research, Collaborate, and Change continues to guide us. Delivering on our vision and 
achieving our goals requires significant planning, strategic foresight and funding. I am proud to report that 
The Women’s Foundation continues to be in good financial health and is well positioned to pioneer 
initiatives to grow the reach and impact of our work in the communities which most need our help.

Sources of Funds

Total reported income in 2018 at HK$15.49m, saw a 3.4% decline on our 2017 income of HK$16.01m. 
Behind the headline, we saw a healthy 3.5% increase in individual donations. Corporate sourced funding 
remained at a similar level in 2018 to the previous year (HK$11.91m in 2018 vs HK$11.89m in 2017) and 
continues to be our most important source of income, accounting for 77% of total income in 2018 (up 
from 74% in 2017). Recent Government funding which primarily related to the T.E.E.N. Programme 
(HK$714k in 2017) has concluded, resulting in the small drop in the headline income numbers. In contrast, 
income from our Male Allies Programme, the new focus of TWF’s Combating Gender Stereotypes work, 
has grown strongly from HK$75k in 2017 to HK$786k in 2018.

In many cases, our corporate sponsors have supported our programmes for several years. However, in 
recent years, corporate funding has become harder to secure and generally on a shorter commitment cycle. 
We continue to diversify our funding sources and are delighted to see increasing support from local HK 
and mainland corporates. Individual donors have also stepped up significantly to support our pledges at our 
key fundraising events. We welcome regular donations to fund our work in addition to new programme 
sponsorships. We are also encouraged to have received HK$800k from Operation Santa Claus for a 
collaboration focused on poverty alleviation and financial independence for HK’s marginalized women’s and 
their families. We consistently engage with additional sources of funding and pursue all possible funding and 
matching opportunities.

Use of Funds

We are also encouraged by the 52% increase (from HK$470k in 2016 to HK$714k in 2017) in Government 
funding comprising matching grants (HK$430k) from the Partnership Fund of the Social Welfare 
Department for our T.E.E.N. (Talent Empowerment, Equality and Networking ) Programme for at risk teens 
and funds from Investor Education Center, a wholly owned subsidiary of the Securities and Futures 
Commission (HK$284k) for supporting a pilot project in providing Financial Literacy Training to primary 
school students in selected districts in Hong Kong. This new initiative was a real endorsement by the SFC of 
our earlier successful financial literacy training to marginalised women in Hong Kong. We continue to 
consistently engage with the Government, and to pursue all possible funding and matching opportunities.

Finally, we have been vigilant to ensure that our strategy to maintain financial stability to underwrite the 
longer-term nature of our programmes, is well funded, and that these longer-term funds are put to work. 
We earned interest income of HK$96k representing 0.6% of our total income received in 2017. We 
understand that every dollar counts so, after a detailed risk and return assessment, we continue to keep 
part of our reserves in a fixed-rate term deposit account which allows us to earn better returns.

TREASURER’S REPORT



Use of Funds

In 2018, we spent HK$11.15m (HK$11.59m in 2017) on programmes and research with almost three 
quarters of our operating budget going towards direct service programmes. By far the most significant 
component of our expenditure relates to our two youth programmes — the T.E.E.N. Programme and Girls 
Go Tech Programme. Combined, our community programmes accounted for HK$5.55m or 36% of our 
total expenditure (down from 42% or HK$6.56m last year). 2018 was another important year for our 
research efforts, with work underway on several major research projects. Research was our fourth largest 
expense representing 7% of overall expenditure at HK$1.14m (HK$1.29m in 2017). We have started a 
2-year research project in Masculinity Research in studying factors shaping young men’s perceptions and 
understandings of gender relationships and inequalities. We also released our STEM research on the gender 
differences between girls’ and boys’ decisions to choose STEM subjects as electives in the DSE exams, 
university degrees and career paths. The research findings help shape evidence-based policy, programmes 
and initiatives that will address female specific challenges in STEM. Research, Collaborate, Change in action.

We continue to work hard to run a lean and efficient organisation. Our rule of thumb is that at least 65% of 
our annual operating budget goes to programmes and research which are our core focus, and that 
overhead and administrative expenses should not exceed 15%. I am happy to report that for 2018, 
programme and research related costs accounted for 73% of our expenditure. Meanwhile, our 
administrative expenses were tightly controlled at 6% in 2018 (7% in 2017).

At December 31, 2018, TWF held cash balances of HK$16.1m. Most of this cash will be required for the 
following year of our programmes and related running costs. We also view a conservative cash reserve as 
critical to ensuring that the organisation can operate with a long-term view, consistent with the longer-term 
changes we aim to effect, even if the sources of funding that we currently rely on may not be available in 
future. I look forward to how TWF’s next generation of leadership will further build on the sustainable 
financial resources of the Foundation.

Over the last 8 years, in addition to my Board and Treasurer role, I have chaired the Finance and Audit 
Committee and the Co-Chaired the Development Committee. I have served with four Chairs, two CEOs, 
three Financial Controllers, and 23 fellow voluntary board members a remarkably dynamic yet stable 
leadership team. As I hand over to my successor, and a significantly refreshed board, I would like to thank all 
of these inspiring and committed individuals. In particular I would like to say a special thank you to Deanie 
Chiu and TWF’s dedicated finance team. I am so proud of what TWF has achieved and incredibly grateful for 
the generous support of all our donors. We could not do what we do without so many corporates and 
individuals believing in us, and trusting us to use their financial contributions to effectively and efficiently 
understand, communicate and tackle the changing needs of Hong Kong’s women and girls. I hope we can 
count on your ongoing financial support and collaboration in the coming years.

Thank you!

Michelle Paisley
Honorary Treasurer
July 2019



ACKNOWLEDGEMENTS	2018	
	
TWF	 is	 extremely	 grateful	 to	 all	 the	 organisations	 and	 individuals	 who	 have	 given	 us	 their	 time,	
expertise	and	/	or	resources.		
	
TWF	LEADERSHIP	ADVISORY	BOARD		
Alicia	Kershaw	(Co-founder)		
Cynthia	Chung	(Hon.	Legal	Advisor)		
Cynthia	D'Anjou	Brown		
Prof.	Michael	DeGolyer		
Dr.	Eleanor	Holroyd		
Danielle	Huthart		
Dr.	Alexandra	von	Ilsemann		
Christine	Loh		
Anna	Wu		
	
HONORARY	TRUSTEES		
Noriko	Honda	Chen		
Dr.	Staci	Ford		
Rosalyn	Hongsaranagon		
Thelma	Kwan		
Stephanie	Hui		
Estella	Huang	Lung		
Shalini	Mahtani		
Hayden	Majajas		
Emma	Sherrard	Matthew		
Kay	McArdle		
Rebecca	Neufeld		
Elisabeth	Scott		
Pamela	Smith	(Co-founder)		
Jean	Sung		
Rebecca	Woo		
Mike	Yao	
	
T.E.E.N.	(TALENT,	EMPOWERMENT,	EQUALITY	&	NETWORKING)	PROGRAMME	
	
STEERING	COMMITTEE	
Bowie	Leung	
Dr	Staci	Ford	
Icy	Chow	 	
Rachel	Cartland	
Sharon	Chan	
Zoe	Henham	
	
CORPORATE	PARTNERS	
100	Women	in	Finance	



CLSA	Chairman’s	Trust	

GOVERNMENT	SUPPORT	
Partnership	Fund	for	the	Disadvantaged,	Social	Welfare	Department	

SUPPORTING	ORGANISATIONS	
Equal	Opportunities	Commission	
The	Family	Planning	Association	of	Hong	Kong	
	
VOLUNTEERING	WORK	PARTNERS	
Companion	Animal	Federation	
Exchange	and	Empower	
Hong	Kong	Broadband	Network	
Kids4Kids	
PricewaterhouseCoopers	
SAP	
	
SCHOLARSHIPS	SPONSOR	
The	Children’s	Museum	of	Hong	Kong	

BIG	BROTHERS	AND	SISTERS	(2017-18	Academic	Year)	
Annie	Wong	
Anthony	Ma	
Bianne	Chan	
Carrie	Yip	
Gigi	Lai	
Ka	Man	Law	
Kelvin	Lai	
Maggie	Yuen	
Stella	Chan	
Teddy	Au	
Thomas	Mung	
Venus	Chan	
Vivian	Liu	
Winnie	Ma	
Vincent	Tran	

BIG	BROTHERS	AND	SISTERS	(2018-19	Academic	Year)	
Coey	Cheng	
Hazel	Suen	
Jaymie	Wong	
Kathy	Cheung	
Keith	Liu	
Kelly	Chan	
Mandy	Yiu	
Tony	Law	
Tracy	Mak	
Vincent	Yan	
William	Wu	



Winnie	Li	
	
INTERNS	AND	VOLUNTEERS		
Anthea	Chang	
Becky	Lohan	
Cecillia	Chen	
Charis	Tin	
Chelsea	Borchers	
Cherry	Lam	
Christina	Ma	
Christy	Lee	
Danielle	Guerrero	
Davy	Mak	
Grace	Lam	
Hilleke	Van	Osch	
Jasmin	Lin	
Joyce	Lai	
Kristina	Grogan	
Lawrence	Au	
Lorraine	Aylward	
Melisa	Baldwick	
Moonie	Chu	
Onting	Chan	
Rebecca	Walling	
Rosanna	Herrera	
Sharon	Choi	
	
FINANCIAL	LITERACY	AND	EMPLOYABILITY	PROGRAMME	

STEERING	COMMITTEE	
Rachel	Cartland	
Chua	Hoi	Wai	
Damian	Yip	
Karen	Lui	
	
GIRLS	GO	TECH	PROGRAMME	

STEERING	COMMITTEE	
Dorothy	Chan		
Janet	Chan		
Benson	Chao		
Ray	Cheung		
Paul	Choi		
Crystina	Hickey	
Adam	Hopkins		
Carl	Roman	Hultay		
Annie	Gallivan		



Calvin	Leung	
Joseph	Lin	
Candy	Liu		
Henry	Ma	
Charles	Mok		
Teresa	Ng		
Perry	Pow		
Alison	Smith		
Oliver	Tsui		
Deyi	Wu	
Leonie	Valentine		
Cora	H.	Yeung		
	
EXTERNAL	RESEARCHER	
Dr	Cherry	Tam,	City	University	of	Hong	Kong	
	
INTERNS	AND	VOLUNTEERS	
Anna	Ng		
Candy	Yeung		
Elaine	Kwan		
Ida	Yan		
Karen	Wong		
Kristie	Yip		
Lawrence	Leung		
Lee	Cheuk	Ying		
Liliana	Cheung		
Michelle	Liu		
Sandra	Leung	
Stella	Tsang	
Sun	Jia	Yue		
Sunny	Wang	
	
GGT	SCHOOLS	PROGRAMME	
	
CORPORATE	PARTNERS		
Accenture		
BlackRock		
Bloomberg	
BNY	Mellon	
Capital		
Emerson		
Goldman	Sachs	
Google	RISE	Awards		
Face	Club	of	HKCS		



Macquarie		
MTR	Corporation	
Operation	Santa	Claus		
SAP	
State	StreetTelstra	
100	Women	in	Finance	
	
TECHNOLOGY	PARTNERS	AND	SUPPORTING	PARTNERS	
Education	Bureau	
Equal	Opportunities	Commission		
Google	
Hong	Kong	Science	and	Technology	Park	
Intellectual	Property	Department	
	
TRAINING	PARTNER	
HKT	education		
	
	
GGT	ALUMNI	PROGRAMME	
	
CORPORATE	PARTNERS	
Lead	Sponsor	
Goldman	Sachs	
	
Associate	Sponsors	
Capital	Group	
State	Street	
	
Corporate	Sponsors		
Accenture	
BlackRock	
Bloomberg	
BNY	Mellon	
Estee	Lauder	
FACE	Club	of	HKCS	
Macquarie	
MTR	
SAP	
SmarTone	
	
Social	Media	Partner		
Facebook	
	
	



TECHNOLOGY	PARTNERS	
Association	of	I.T.	Leaders	in	Education	Cisco		
CLASSROOM	
Google	
Hong	Kong	Association	for	Computer	Education		
HKT	education	
Microsoft	
Octopus	InfoTech		
	
SUPPORTING	PARTNERS	
Cathay	Pacific	
CityU	Apps	Lab	
Equal	Opportunities	Commission	
GAP	Inc.	
Hong	Kong	Science	and	Technology	Park	
Intellectual	Property	Department	
	

MENTORING	PROGRAMME	FOR	WOMEN	LEADERS	

STEERING	COMMITTEE	
Jenny	Chang		
Angel	Olausson	
Anne	Copeland	
Chelsea	Borchers	
Christine	Yu		
Deborah	Ramalho	
Gwen	Faure		
Helen	Jenkins				
Jiaxi	Fu		
Jocelyn	Ho	
Margot	Brent		
Maybelyne	Ng		
Stefania	Pittia				
Tracy	Richardson														
Wendy	Chan						
Tanya	Gan	
Nancy	Wang	
Sophie	Lindsay	
Joanna	Zadkovich												
Caroline	Kracht	
	
CORPORATE	PARTNERS	
ANZ	
Aegon	Asia		
Ashurst		



AXA	
Bain	Capital		
Baker	McKenzie		
Barclays		
Bloomberg		
BNP	Paribas	
Brunswick		
Cathay	Pacific		
Clifford	Chance		
CLP	
CLSA	
Colliers		
Estee	Lauder		
Gap	
GLG	
Goldman	Sachs		
Iron	Mountain		
JLL	
JP	Morgan		
KKR	
Linklaters		
Li&Fung		
Manulife		
Morgan	Stanley	
	
KNOWLEDGE	PARTNERS	

Malin	Rigneus		
Carole	Lewis		
Fyiona	Yong	
Divya	Ahluwalia		
MJ	Jennings	
MaryAnn	Voli	
Gina	Marescia	
Bridge	Partnership	
Martin	Cerullo	
Felicity	McRobb	
	
BOARDROOM	SERIES	FOR	WOMEN	LEADERS	
	
LEAD	SPONSOR	
Standard	Chartered	

CONTRIBUTING	SPONSORS	
Goldman	Sachs	
KPMG	
	



RESOURCE	PARTNERS	
FT	NED	Programme		
Meraki	Executive	Search	&	Consulting	
Herbert	Smith	Freehills	
	

30%	CLUB	HONG	KONG	

CHAIRPERSON	
Irene	Lee	
	
STEERING	COMMITTEE	
Alice	Au	
Catherine	Zhu	
Tim	Payne	(Chairperson,	30%	Club	Hong	Kong	Steering	Committee)	
Elspeth	Renshaw	
Caroline	Raggett	
Pru	Bennett	
Stacey	Chow	
Angela	Mackay	
Ginny	Wilmerding	
Mary	McHale	
Fern	Ngai	
Bonnie	Chan	
Tim	Freshwater	
Susan	Sayers	
Lihong	Wang	
Susan	Ho	
Keith	Pogson	
Teresa	Ko	
David	Eldon	
Nasrine	Ghozali	
Sanjeev	Chatrath	
Angelina	Kwan	
	
MALE	ALLIES	INITIATIVE	

MALE	ALLIES	LEADERSHIP	COUNCIL	
Brian	Henderson	
Sanjeev	Chatrath	
Adrian	Warr	
Carlo	Imo	
Alessandro	Paparelli		
Harjeet	Baura	
Suresh	Balaji	
Anthony	Davies	
Ben	Way	
Clarence	Yang	



David	Thomas	
Martin	Cerullo		
Case	Everaert	
	
CORPORATE	PARTNERS	2018-19	
Baker	McKenzie	
Black	Isle	Consultants		
Thomson	Reuters		
Edelman	
Kering		
PwC		
HSBC	
Barclays		
Macquarie		
BlackRock		
Manulife	
Swire	Beverages		
McKinsey	
PMI	
Danone		
CIBC	
Point72		
Morgan	Stanley		
Dell	
Goldman	Sachs		
GLG	
CBA	
Iron	Mountain		
State	Street	
St	James’	Place		
IPSOS	
Accenture		
Aurecon		
ANZ	
Nomura		
Li	&	Fung	
Ming	Wai	Lau		
JLL	
VF	Asia	Corporation		
Hogan	Lovells	
JP	Morgan		
Allen	&	Overy	
Ronald	Lu	&	Partners		
Deutsche	Bank	
Estee	Lauder	
EY	
	
RESOURCE	PARTNER	



Talking	Talent	
	
	
FLAGSHIP	EVENT:	IWD	LUNCH	2018	
	
TITLE	SPONSOR	
Thomson	Reuters	
	
ASSOCIATE	SPONSOR	
On	Air	Collective	
	
SUPPORTING	PARTNERS	
Luxe	City	Guides	
Santa	Ema	
Sweet	Fashion	House	
	
MEDIA	PARTNERS	
Hong	Kong	Tatler	
South	China	Morning	Post	
	
CORPORATE	TABLE	SPONSORS	
	
Gold	Tables	
AIA	
Bank	of	America	Merrill	Lynch	
Bird	&	Bird	
Cathay	Pacific	
CLP	
EY	
GLG	
HKEX	
Kirkland	
KKR	
Li	&	Fung	
Manulife	
Philip	Morris	
Standard	Chartered	
Visa	
	
Silver	Tables	
Ashurst	
AXA	
Barclays	
Brunswick	
CIBC	
Clifford	Chance	
Hogan	Lovells	



Invesco	
Iron	Mountain	
JSSHK	
KPMG	
Luxury	Hotels	
Macquarie	
Norton	Rose	Fulbright	
Michael	Page	
Page	Personnel	
Paul	Hastings	
Paul	Weiss	
Pinsent	Masons	
Point72	
PwC	
Tanner	De	Witt	
	
INDIVIDUAL	TABLE	HOSTS	
100WF	
Caroline	Kracht	
Maaike	Steinebach	
Tayma	
	
PRIZE	SPONSORS	
Cellar	208	
Francis	
IScream	
Kamalaya	
Kee	Wah	
La	Cabane	
LMO	Spa	
Nike	
Okra	
Parfumerie	Tresor	
Qeelin	
Ray	of	Aura	
Rhoda	
Ritz	Carlton	Koh	Samui	
Tate	Dining	Room	
The	Pawn	
Upper	House	
Athenee	Luxury	Collection	
Happy	Paradise	
La	French	Cut	
Mrs.	Pound	
My	French	Elegance	
Second	Draft	
Taste	of	HK	
Tayma	



W	Suzhou	
	
PLEDGE	DONORS	
Alan	Corr	
Alice	Fung	
Amy	Fong	
Amy	Teh	
Ana	Wong	
Andrew	Levy	
Angela	Chan	
Angie	Wong	
Anita	Chan	
Anna	Gamvros	
Anna	Gates	
Anna-Marie	Slot	
AshaB	
Auraellia	Wang	
Beatrice	Yap	
Betty	Lok	
Boris	Zeldin	
Brenda	Yu	
Brett	Cooper	
Bronwen	May	
Burnett	Peter	
Cara	O'Brien	
Carrie	Tong	
Carrie	Tse	
Cate	Marshall	
Catherine	Stemp	
Cecilia	Ku	
Celeste	Lo	
Chi	Wai	Pang	
Chloe	Lun	
Christina	Gaw	
Christina	Li	
Christine	Brendle	
Christine	Ling	
Christine	Tsang	
Christopher	Fong	
Claire	Lim	
Claire	Tang	
Clare	Chiu	
Connie	Heng	
Consul-General	Jeff	Nankivell	
Consul-General	Kurt	Tong	
Consul-General	Michaela	Browning	
Cori	Lable	
Corinna	Yu	



Corinne	Katz	
Crystal	Chan	
Daisy	Ma	
Danielle	De	Zorzi	
Darren	Bowdern	
David	Milligan	
David	Patrick	Eich	
David	Thomas	
Desiree	Au	
Diane	Boogard	
Dorothy	Chan	
Dr.	Mika	Marumoto	
Eileen	O'Connell	
Ellen	Lai	
Ellen	Thomas	
Emily	Lau	
Emma	De	Ronde	
Emma	Duncombe	
Emmanuelle	Prono	
Erica	Fung	
Eugene	Low	
Eva	Kam	
Eva	Trabaud	
Fern	Ngai	
Fiona	Nott	
Flora	Lai	
Flora	Wang	
Gary	Liu	
Gigi	Lo	
Gushi	Sethi	
Harj	Baura	
Heather	R	McCann	
Helen	Leung	
Helen	Li	
Helen	Lok	
Henny	Sender	
Irene	Lee	
Irene	Tse	
Isabel	Wendleken	
Jacinta	Reddan	
Jackie	Jadrosich	
Jacqueline	Lee	
Jaimie	Cheung	
James	Parker	
Jayne	Fan	
Jeanette	Chan	
Jennifer	Carver	
Jennifer	Van	Dale	



Jenny	Chang	
Jenny	Nip	
Jesmine	Choi	
Jessica	
Jessica	Cole	
Jessy	Wong	
Joanna	Chan	
Jodie	Coutts	
John	Jackman	
Josephine	Orgill	
Ka	Shi	
Kapil	Kirpalani	
Karen	King	
Karen	Seymour	
Karlindi	Hendry	
Kat	Lu	
Kathy	Liu	
Keith	Pogson	
Kelly	Naphtali	
Kim	Boreham	
Kimberley	Cole	
Kristi	Swartz	
Krisztina	Anspach	
Lale	Kesebi	
Laure	Mathieu	
Leanne	Melnyk	
Leisa	Grant	
Lesley	Hobbs	
Lin	Shi	
Lisa	
Lorraine	Kuo	
Lynnette	Sarno	
Maaike	Steinebach	
Maggie	Chan	
Maggie	Dou	
Marc	Desmidt	
Marianne	Green	
Marie	Rowbotham	
Mark	Nicholls	
Mary	McHale	
May	
Maybelyne	Ng	
Michele	Flanagan	
Michelle	Paisley	
Michelle	Toy	
Mike	Shiao	
Ming	Lee	
Molly	



Moo	Jangkamolkulchai	
Mrs.	Yang	
Nancy	Lee	
Natalia	Scott	
Natalie	Ngai	
Natalya	Oram	
Nicole	Pao	
Patrycja	Oselkowska	
Peter	Corrigan	
Peter	Hwang	
Phoebe	Kriel	
Rachel	Huf	
Rebecca	Po	
Rebekah	Earp	
Ricole	
Rita	Tsang	
Rochelle	Hooper	
Rosalie	Lui	
Ruth	Bailey	
Sally	Dellow	
Samantha	Wong	
Sandra	Leung	
Sarah	Chessis	
Sarah	Clark	
Sarah	Elder	
Sarah	Tam	
Selina	Ko	
Serene	Lim	
Sharmini	Wainwright	
Soeren	Seitz	
Sonja	Key	
Staci	Ford	
Stefanie	Gebauer	
Stephanie	Leow	
Stephanie	Loh	
Sumit	Singhal	
Sunny	Davis	
Susan	Hutchison	
Susan	Jung	
Susan	Sayers	
Susana	Yeong	
Susanna	Wong	
Susannah	Lindenfield	
Sushmita	Munshi	
Talia	Bilodeau	
Tanner	De	Witt	
The	Hon.	Ms.	Tanya	Chan	
Tiffany	Pinkstone	



Tim	Glennon	
Tom	Morrow	
Vanessa	Gourlay	
Vera	Zhao	
Vibha	Cobourn	
Vicky	Lau	
Virginia	Lee	
Virginia	Wang	
Vivian	Lam	
Wayne	Lee	
WS	Woo	
Yan	Guo	
Yi	Wang	
	
	
30%	CLUB	BOARDROOM	LUNCH	
	
LEAD	SPONSOR	
Standard	Chartered	
	
CONTRIBUTING	SPONSORS	
KPMG	
Goldman	Sachs	
	
TABLE	SPONSORS	
CIBC	
Citi	
Freshfields	
Herbert	Smith	Freehills	
HKEX	
HSBC	
Hysan	
LINK	
Linklaters	
Macquarie	
Manulife	
Melco	
Paul	Weiss	
PCCW	
Slaughter	and	May	
Sovereign	Group	
Swire	
	
SUPPORTING	PARTNERS	
Egon	Zehnder	
Heidrick	&	Struggles	
Korn	Ferry	



Meraki	
Russell	Reynolds	
Spencer	Stuart	
	
VENUE	PARTNER	
Asia	Society	
	
WINE	PARTNER	
Meiburg	Wine	Media	
	
	
FLAGSHIP	EVENT:	GALA	DINNER	2018	
	
TITLE	SPONSOR	
Bloomberg	
	
ASSOCIATE	SPONSORS	
Cathay	Pacific	
Manulife	
	
SUPPORTING	PARTNERS	
Hong	Kong	Tatler	
IScream	
Links	Concept	Wine	Merchants	
Penny	Seymour	Events	
SCMP	
Venchi	
	
TABLE	SPONSORS	
	
Gold	Tables	
ANZ	
Bank	of	American	Merrill	Lynch	
Brunswick	
Goldman	Sachs	
Kirkland	&	Ellis	
KKR	
Li	&	Fung	
Philip	Morris	Asia		
Shiseido	
State	Street	
SHK	
	
Silver	Tabes	
Blackrock	
BNY	Mellon	
Credit	Suisse		



Financial	Times	
FTI	Consulting	
Gaw	Capital	
Gleneagles	Hong	Kong	
Hogan	Lovells		
Jardines	
KPMG	
LINK	
Macquarie	
Morgan	Stanley		
Point72	
PVH	
PwC	
Rabobank	
Turner	
Visa	
Swire	
Wells	Fargo	
WE@HKEX	
	
PRIZE	SPONSORS	
Aaharn	
Australian	Consulate-General	Hong	Kong		
Balenciaga	
barre	2	barre	
BYDEAU	
Cathay	Pacific	
Crown	Relocations	
Duddell's		
Estee	Lauder	
felix	
HKRU	
IScream	
Intercontinental	Hong	Kong		
Joyce	
Joyce	Beauty	
Kamalaya	Koh	Samui	
Kee	Wah	Bakery		
L'Occitane		
Spa	L'Occitane	
The	Landmark	Mandarin	Oriental	
Monica	Vinader	
Mindful	Wing	Chun	
Okra	
Paul	&	Joe	
Parfumerie	Tresor	
Qeelin	
Seedlip	



Sense	of	touch	
Steella	McCartney		
The	Clearwater	Bay	Golf	&	Country	Club	
The	Farm	at	San	Benito	
The	Pawn	
The	Peninsula	
The	Repulse	Bay	
The	Upper	House	
Velocity	
Wanderlust	Walks	
	
PLEDGE	DONORS	
Abigail	Jones	
Ada	Chan	
Adeline	Chin	
Adrian	Warr	
Ai	Lin	Leong	
Aisling	Keane	
Alex	Bidlake	
Alexander	Prout	
Alexandra	Kelsey	
Alexandra	Yung	
Alison	Lau	
Amie	Tang	
Amy	Lam	
Andrew	Rennie	
Andrew	Swan	
Angee	Chan	
Angel	Olausson	
Angela	Mackay	
Angela	Thomas	
Angelina	Kwan	
Angeline	Wong	
Ani	Filipova	
Ann	Leung	
Anna	Cheung	
Anne	Copeland	
Anne	Martier	
Annora	Ng	
Arti	Ram	
Aubrey	Ho	
Audry	Ai	
Babita	Bharwani	
Bella	Chhoa	
Ben	Way	
Bing	Xiao	
Brian	Henderson	
Bronwen	May	



Cara	O'	Brien	
Carli	Renzi	
Carrie	Tong	
Carrie	Tse	
Carsten	Stoehr	
Catherine	Law	
Catherine	Stemp	
Chelsea	Borchers	
Cherene	Lee	
Cheryl	Chong	
Chris	Mills	
Christina	Gaw	Donohugh	
Christina	Ma	
Christine	Wood	
Ciaran	Voyles	
Claire	Goodchild	
Clarence	Yang	
Connie	Xu	
Cori	Lable	
Crystal	Chan	
Damien	Mooney	
Daniel	Dusek	
Danny	Lee	
David	Ashton	
David	Cooke	
David	Irvine	
David	Patrick	Eich	
David	Walker	
Desiree	Au	
Diana	Spiegel	
Diane	Boogaard	
Elizabeth	Davies	
Elizabeth	Soo	
Emily	Lau	
Emma	Adamson	
Emma	Bond	
Eric	Chow	
Eugene	Low	
Eugenia	Lee	
Eva	Golovsky	
Fangfang	Chen	
Fiona	Nott	
Fioni	Cheung	
Florence	Chan	
Gary	Wong	
Gayatri	Bery	
Gemma	Tregenza	
Gianni	Fiacco	



Grace	Kan	
Greg	Donohugh	
Hannah	Carmichael	
Harjeet	Baura	
Heidi	Pun	
Hyun	Taek		
Ian	Martin	
Ilka	Vazquez	
Inez	Pang	
Ingrid	Chen	
Inna	Le	Guen	
Irene	Chu	
Ivy	Au	Yeung	
Jacinta	Reddan	
Jacqueline	Tung	
Jacqueline	Wong	
James	Clemence	
Jean	Marie	Charollais	
Jeannie	Hong	
Jen	Tempest	
Jessica	Jones	
Jessica	Staton	
Jingyi	Sun	
Joanne	Collett	
Jodie	Chan	
Joe	Quinn	Wei	
John	Killian	
Jordan	Padgett	
Joyce	Cheng	
Joyce	Kim	
Joyce	Ling	
JP	Churchouse	
Juliana	Wong	
Julie	Chan	
Kai	Zhang	
Kapil	Kirpalani	
Karen	Vera	
Karin	Wong	
Kate	Chung	
Keith	Pogson	
Kelly	Napthali	
Kim	Tully	
Kimberly	Dasse	
Kym	Fortescue	
Kyoko	Altman	
Lale	Kesebi	
Leonie	Valentine	
Lillian	Quoc	



Lily	Xiong	
Lisa	Foley	
Lissy	Smit	
Liz	Edmiston	
Liza	Ng	
Lorraine	Hirrano	
Louise	Leung	
Maaike	Steinbach	
Mandy	Wan	
Margaret-Mary	Stevenson	
Margot	Brent	
Marianne	Johnson	
Marie-helene	Prevot	
Marina	Vogt	
Mark	Parsons	
Mary	McHale	
Meena	Datwani	
Mi	Zhou	
Michelle	Paisley	
Michelle	Taylor	
Michelle	Yu	
Miriam	Leung	
Morgan	Tan	
Nasrine	Ghozali	
Natalie	Cheung	
Natalie	Thinnakone	
Nikolett	Szeplaki	
Olivia	Wong	
Padi	Raphael	
Pamela	Ambler	
Peonie	Lo	
Peter	Attfield	
Peter	Clemmow	
Peter	Hwang	
Ping	Tan	
Point72		
Pritya	Widiarta	
Rachel	Cartland	
Rae	Lo	
Rebecca	Leung	
Ricole	Tan	
Rita	Ho	
Rita	Tsang	
Robert	Burr	
Rohit	Garg	
Rosalie	Lui	
Rosaline	Hsieh	
Rose	Kehoe	



Saghir	Khattak	
Samantha	Wong	
Sandra	Leung	
Sanjeev	Chatrath	
Scott	Harmer	
Sean	Greaves	
Selina	Ko	
Serene	Lim	
Sharmini	Wainwright	
Sheena	Barbosa	
Shirman	Lai	
Simon	Collins	
Sonya	Gary	
Sophie	Leconte	
Sophie	Lindsay	
Stephanie	Loh	
Steven	Moeller	
Susan	Hutchison	
Suzanne	Pearson	
Teresa	Ko	
Tim	Payne	
Tom	Morrow	
Tom	Owen	
Valerie	Lavion	
Vickie	Cheng	
Vincent	TISEO	
Vivien	Lee	
Wally	Suphap	
Warren	Lee	
William	Pan	
Winnie	Kwan	
YanYan	Li	
	
GENERAL	INTERNS	&	VOLUNTEERS	
	
Serena	Cho	
Natasha	Daryanani	
Zoe	Fitzgerald	
Patrick	Graham	
Audrey	Lee	
Alison	Muir	
Saskia	Penfold	
Grace	Ross	
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